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PÉPINIÈRE  COPOLA

Un espace de travail et un programme d’accompagnement, pour consolider son projet
culturel et artistique à l’aune des principes de l’économie sociale et solidaire (ESS) et

des enjeux des transitions

LA PÉPINIÈRE COPOLA ?

$.#--%/01%23%456/%6/%678/95::/4/31%;2< =>7/%/1%:>562<1%6/0%>7:530/0%=599/=1<8/0%?@=/%@2A%/3B/2AC@2A
67?<0%05=<@2A%/1%05=<71@2A%@=12/90D%;2.<90%05</31%7=5354<;2/0D%6745=>@1<;2/0D%=2912>/90%52%7=595E<;2/0F

$/0%:><3=<:/0%/1% 9/0%456/0%6.5>E@3<0@1<53%6/% 9.#--%E2<6/31% 9@%=>7@1<53%6/%8@9/2>0%0<127/0D%/3%>7:530/
@2A%G/05<30%6/0% 1/>><15<>/0D%:>562<0/31%6/0%@=1<8<170% >/9/8@31%6/% 9.21<9<17% 05=<@9/%/1% @31<=<:/31D% <38/31/31
6/0% >7:530/0%@2A%0<12@1<530%6/%=><0/0%/3%8<0@31D% 6/%=53=/>1D% 23%/3E@E/4/31%/3% ?@8/2>%6/% 1>@30<1<530
05=<@9/0%/1%B201/0F
)90%=5301<12/31%6/0%456@9<170%6.@=1<53%=599/=1<8/D%6/%:>562=1<53%6/%G</30%/1%6/%0/>8<=/0%@9<E370%02>%6/0
8@9/2>0D%;2<%0531D%:52>%9/0%0/=1/2>0%@>1<01<;2/0%/1%=2912>/90D%@21@31%6/%052>=/0%6.<30:<>@1<53%:52>%>/3?5>=/>
9/%0/30%6/% 9/2>%@E<>%5>E@3<0@1<533/9%;2/%6/0%05921<530%=53=>H1/0%:52>% >7:536>/%I%6/ 4291<:9/0% >7@9<170
@2A;2/90%<90%531%I%?@<>/%?@=/%J

• 9@%:>7=@><0@1<53%6/%9./4:95<%0@9@><7%/1C52%9@%6<0=531<32<17%6/0%@=1<8<170%95>0;2.53%/01%@>1<01/K@21/2>
/1C52%1>@8@<99/2>%<367:/36@31D%=5362<0@31%I%9@%37=/00<17%6.5>E@3<0/>%/1%6/%E7>/>%23/%:92><K@=1<8<17D
5>E@3<0/>%9/%:@>1@E/%6./4:95<

• 9@%E737>@9<0@1<53%6/0% 95E<;2/0%6.@::/90%I%:>5B/10%/1%23%45>=/99/4/31%6/0% ?<3@3=/4/310%:2G9<=0D
@4/3@31%I%23/%:920%E>@36/%4@L1><0/%6.23/%MNG><6@1<53%6/%0/0%>/0052>=/0%O7=5354</%4@>=M@36/
/1%7=5354</%6/%9@%>7=<:>5=<17P

• 9@% :><0/% 6/% =530=</3=/% 6/0% 9<4<1/0% :9@371@<>/0% /1% 9@% 37=/00<17% 6/% 4/11>/% @2% =/31>/D% 9/
678/95::/4/31%M24@<3%=544/%9@%:>70/>8@1<53%62%8<8@31D%=5362<1%I%/3E@E/>%23/%1>@30?5>4@1<53
8/>0% 6/0% 456/0% 6/% :>562=1<53% /1% 6/% 6<??20<53% 6/0% G</30% @>1<01<;2/0% /1% =2912>/90% :920% 7=5K
>/0:530@G9/0

• 9/0%1/30<530%9<7/0%@2%=5Q1%/A:53/31</9%6/0%=M@>E/0%9<7/0%I%9./A/>=<=/%6/%0/0%@=1<8<170D%/3%:>/4</>
9</2% 6/0;2/90D% =/99/0% @11@=M7/0% @2A% /0:@=/0% 6/% 1>@8@<9D% <4:9<;2/31% 6.@==>5L1>/% 9/% :@>1@E/% 6/
45N/30%/1%6./0:@=/0%6/%:>562=1<53D%6/%6<??20<53%/3%@::2<%02>%6/0%:>@1<;2/0%6/%4212@9<0@1<53%/1
6/%=55:7>@1<530%:92></99/0%O1/=M3<;2/0D%6.@=1<8<170%/1%:>50:/=1<8/0P

*521%=/=<%@%451<87%9./A:7><4/31@1<53%6.23/%3528/99/%5??>/%6.@::2<%I%9@%:>5?/00<533@9<0@1<53%6/0%@=1/2>0%6/
9.#--D% 6@30% 9@% ?<9<H>/% 6/0% @>10% 8<02/90% /1% 9/% 0/=1/2>% 6/% 9@% =2912>/% @2% 0/30% 9@>E/D% I% 9.<4:290<53% 6/% 9@
R@G><;2/%"59@%/1%6.23%/30/4G9/%6/%:@>1/3@<>/0%/3%=55:7>@1<53F

&/11/%/A:7><4/31@1<53%@4G<1<533/%@<30<%6/%:>5151N:/>% %23%3528/@2%:>5B/1%6/%=55:7>@1<530%@::>/3@31/0D
/31>/% 9/0% 7=50N01H4/0% 1/>><15><@2A% 6/0% @=1/2>0% 6/% 9.@==54:@E3/4/31% 62% =M@4:% % 6/% 9@% =2912>/% /1% 6/
9.#--F
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• ">545285<>%/1%@==54:@E3/>%6/0%456/0%6./31>/:>/36>/%=599/=1<?0%@3=>70%6@30%9/0%:><3=<:/0%/1%9/0
456@9<170%6.5>E@3<0@1<530%6/%9.#--%@2%0/<3%6/%9@%?<9<H>/%6/0%@>10%8<02/90%/1%6/%9@%=2912>/

• ,/3?5>=/>% 9.@::>5:><@1<53% 6/0% /3B/2A% 6/% 1>@30<1<530% 7=595E<;2/0% /1% 05=<@9/0% :52>% ?@85><0/>% 9/
67:95</4/31% 6.5>E@3<0@1<530% @005=<@1<8/0% /1C52% =55:7>@1<8/0% @>1<01<;2/0% /1% =2912>/99/0
>/0:530@G9/0%/1%>70<9</31/0

• "/>4/11>/% @2A% @005=<@1<530% /1% @2A% =55:7>@1<8/0% 6/% ?5>4@9<0/>% 23% :>5B/1% 6/% 678/95::/4/31% /1
6.<6/31<?</>% 23%456H9/% 05=<5K7=5354<;2/% 8<0@31% 9@% 62>@G<9<17% /1% @==54:@E3@31% 9@% =>7@1<53% 6.23
:>/4</>%/4:95<

PROFIL DES STRUCTURES ET PRÉ-REQUIS

• !005=<@1<530% 52% =55:7>@1<8/0% =2912>/99/0% /3% :M@0/% 6/% =53059<6@1<53% S% 678/95::/4/31D% =>77/
6/:2<0% T% I% U% @30% /1% @N@31% 67BI% /A:7><4/317% 9@% =53=/:1<53% /1% 9@% >7@9<0@1<53% 6.23% :>5B/1D% 6.23/
@=1<53% 6@30% 1521/0% 0/0% =54:50@31/0%J% <3E73</></D% >/=M/>=M/% 6/% ?<3@3=/4/31D% :9@3<?<=@1<53% /1
E/01<53% 62% :>5B/1C6/% 9.@=1<53D% @3<4@1<53% 6.23/% 7;2<:/% /1% 6.23/% >/9@1<53% :@>1/3@><@9/D% E/01<53
@64<3<01>@1<8/%/1%G26E71@<>/%6/%9.@=1<53D%78@92@1<53

• !005=<@1<530% 52% =55:7>@1<8/0% /3% >7?9/A<53% /1C52% 528/>1/% I% 9.<67/% 6/% =>7/>% 23% :>/4</>% /4:95<
@2152>%6/%?53=1<530K02::5>10

• !005=<@1<530%52%=55:7>@1<8/0%6531%9/%0<HE/%05=<@9%/01%/3%V<>536/

CONTENUS DU PROGRAMME

$/0%01>2=12>/0%G737?<=</31D%:/36@31%6/2A%@30%J

1. D’un espace de travail partagé tout équipé, à tarif solidaire :

• W% :501/% 6/% 1>@8@<9% 4@A% :52>% 23/% I% 6/2A% :/>0533/0% >7?7>/31/0% 4@A% :@>% @005=<@1<530% 52
=55:7>@1<8/0D%@<30<%;2/%6/0%/0:@=/0%6/%>@3E/4/31

• +3%@==H0%X<?<%/1%23%0/>8<=/%6.<4:>/00<530

• (/0%4<0/0%I%6<0:50<1<53%E>@12<1/%6.23%/30/4G9/%6./0:@=/0%6/%9@%R@G><;2/%J%0@99/%6/%>723<53%OT%I%Y
:/>0PD%0@99/%6/%?5>4@1<53%O6/%TZ%I%T[%:/>0PD%0@99/%6/%074<3@<>/%:52>%6/0%1/4:0%=599/=1<?0%OB20;2.I
\Z% :/>0533/0PD% /0:@=/% 6/% =530291@1<53% 6/% 65=24/31@1<53% :>5?/00<533/99/0% 62% &/31>/% 6/
,/0052>=/0F
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 :

• Des%temps d’accompagnements individuels O6<@E3501<=%/1%02<8<%6.23/%?/2<99/%6/%>521/%/3
67G21%/1%/3% ?<3%6/%:@>=52>0PD%:5<31K71@:/%@332/9%@8/=% 9/0%7;2<:/0%62%&/31>/%6/%,/0052>=/0%/1
9.7;2<:/%6/%9@%R@G><;2/%"59@%/3%?53=1<53%6/0%G/05<30

• Un programme de formations, axées ESS et transitions J
] )6/31<?</>%23%456H9/%05=<5K7=5354<;2/%0521/3@G9/
] $@%1>@30<1<53%7=595E<;2/%/1%9/0%:>@1<;2/0%7=5K>/0:530@G9/0
] !3<4/>%23/%E528/>3@3=/%:@>1@E7/%/3%G533/%<31/99<E/3=/%=599/=1<8/
] -1>2=12>/>%23/%?53=1<53%/4:95N/2>%8<0@31%9@%^_&*
] $211/>%=531>/%9/0%<37E@9<170%`KRD%9/0%_`--%/1%0/%651/>%6/%:>@1<;2/0%<3=920<8/0
] $/0%6>5<10%=2912>/90%/3%:>@1<;2/0

• L’animation de temps d’échanges entre pair.e.s, sous format d’atelier de co-
développement%02>%6/4@36/%/1C52%/3%@215354</

• Des temps-réseaux d’inter-connaissance%@8/=%9@%=54423@217%6/0%4/4G>/0%`@G<1@310%6/
9@%R@G><;2/D%9/0%:>5E>@44/0%/1%@=1<8<170%6/0%:a9/0%6/%9@%R@G><;2/D%6/0%>70/@2A%/1%:@>1/3@<>/0%6/
9.@==54:@E3/4/31%95=@2A%O=2912>/%/1%#--P

DURÉE DU PROGRAMME

R78></>%TZTb%S%R78></>%TZTc%OTY%45<0P

LIEU

$@%R@G><;2/%"59@D%WZ%;2@<%6/%d>@ee@D%02>%9@%><8/%6>5<1/%6/%d5>6/@2A

MODALITÉS FINANCIÈRES

$/0%01>2=12>/0%;2<%>/B5<36>531%9@%"7:<3<H>/%6/8</33/31%4/4G>/0%M@G<1@31/0%6/%9@%R@G><;2/%"59@D%=./01%I%
6<>/%4/4G>/0%6/%9.@005=<@1<53D%/1%9<7/%I%/99/%:@>%23/%=538/31<53%%6/%=55:7>@1<53F%#99/0%6/8>531%@<30<%
0.@=;2<11/>%62%:@</4/31%4/302/9%6.23/%=531><G21<53%@2A%=M@>E/0%=55:7>@1<8/0%6/%9@%01>2=12>/%6.23%
4531@31%6/%100 euros HTD%=54:>/3@31%1520%9/0%?>@<0%9<70%I%9.20@E/%6/0%/0:@=/0%6/%1>@8@<9%:><870%/1%
:@>1@E70D%I%9.7=M/99/%6/%9./30/4G9/%6/%9@%R@G><;2/D%/1%6f23/%=51<0@1<53%6.@6M70<53%@332/99/%I%9.@005=<@1<53
R@G><;2/%"59@%O1@><?<=@1<53%0/953%9/%=M<??>/%6f@??@<>/%6/%9@%01>2=12>/PF

$./30/4G9/%62%:>5E>@44/%6.@==54:@E3/4/31%/01%E>@12<1%:52>%9/0%01>2=12>/0D%E>g=/%@2A%0521</30%6/%
?<3@3=/4/310%:2G9<=0%OR5360%-5=<@9%#2>5:7/3%/1%9@%,7E<53%'528/99/K!;2<1@<3/PF
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/A=76/>%TZhdD%:@>%4@<9%I%J%>/0052>=/K:>5i:59@F?>

Liste des documents à fournir dans cet ordre :

WF $@%?<=M/%6/%>/30/<E3/4/31%>/4:9</
TF +3/%9/11>/%6/%451<8@1<53
UF &2>><=2924%8<1@/%62%52%6/0%>7?7>/31F/0%6/%9@%01>2=12>/%;2<%<317E>/>531%9@%:7:<3<H>/%O9<4<1/%6/%T%
:/>0533/0%:@>%01>2=12>/P

YF $/0%01@1210%6/%851>/%5>E@3<0@1<53D%851>/%6/>3</>%>@::5>1%6.@=1<8<17%/1%850%6/>3</>0%:>5=H0K8/>G@2A%
O@00/4G97/%E737>@9/D%=530/<9%6f@64<3<01>@1<53D%6/%=55:7>@1<53D%52%@21>/%5>E@3/%6/%E528/>3@3=/P

[F $.5>E@3<E>@44/%6/%851>/%%01>2=12>/
bF $/%6500</>%6/%:>70/31@1<53%6/%851>/%01>2=12>/%:>7=<0@31%851>/%:>5B/1%@>1<01<;2/%/1C52%=2912>/9
jF (/0%7974/310%?<3@3=</>0D%4k4/%0<4:9<?<70%J

• +3%G26E/1%:>78<0<533/9%@8/=%67:/30/0%C%>/=/11/0%O52%23%:9@3%6/%?<3@3=/4/31%:>78<0<533/9P
• +3%G<9@3%/1%23%=54:1/%6/%>70291@1

*521%65=24/31%;2/%8520%B2E/>/e%21<9/%I%9./A@4/3%6/%851>/%6500</>%6/%=@36<6@12>/

CRITÈRES D’ÉLIGIBILITÉ ET COMITÉ DE SÉLECTION

• !=1<8<17%@N@31%@2%45<30%1>5<0%@30%6./A<01/3=/%O0@2?%/A=/:1<530%@95>0%7126<7/0%:@>%9/%&54<17%6/
079/=1<53P

• $@%=5M7>/3=/%7=5354<;2/%/1%?<3@3=<H>/%62%:>5B/1%@2%82%6/%0/0%654@<3/0%6.@=1<8<17

• $@%1/3/2>%62%:>5B/1%O;2@9<17D%=5M7>/3=/D%:/>0:/=1<8/0%6/%678/95::/4/31lP

• $.@67;2@1<53%/31>/%9/%:>5B/1%@005=<@1<?%52%=55:7>@1<?%/1%9/0%5GB/=1<?0%6/%9@%:7:<3<H>/%J%9/0%/3B/2A%#--%/1
1>@30<1<530D%9/0%654@<3/0%6.@=1<8<17%6/%9@%R@G><;2/%"59@D%9.@==54:@E3/4/31%:>5:507D%9@%=5M7>/3=/
<31/>3/%I%9@%:7:<3<H>/

• $@%451<8@1<53%62C6/0%=@36<6@1F/F0F

Membres du comité de sélection

• $@/1<1<@%(@9/4/D%=55>6<3@1><=/%62%"a9/%,/0052>=/%6/%9@%R@G><;2/%"59@

• h@E@9<%'58<53D%>/0:530@G9/%62%678/95::/4/31%6/%9@%R@G><;2/%"59@

• h2></9%&M5<0<K^2/3/2<99/D%=5K>/0:530@G9/%62%:a9/%6.@==54:@E3/4/31%#--%6/%9.)R!)(D%:<951/%62%($!K
&2912>/%/3%V<>536/

• R>@3m5<0%R><;2/1D%>/0:530@G9/%6/0%6<0:50<1<?0%6.@==54:@E3/4/31%/1%6/%=55:7>@1<53D%$/%,5=M/>%6/
"@94/>

• R@G</33/%h23</31/D%?5>4@1><=/%/1%=530291@31/%/3%E/01<53%/1%:<951@E/%6./31>/:><0/%6/%9.#--D%&!#
&55:.!9:M@
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(@1/%9<4<1/%6/%67:a1%6/0%=@36<6@12>/0%J 27 novembre 2025
PROLONGATION JUSQU'AU 18 DÉCEMBRE 2025

,723<53%62%=54<17%6/%079/=1<53%J le 14 janvier 2026 
)3?5>4@1<53%6/0%01>2=12>/0%>/1/32/0%J%à partir du 19 janvier 2026

(7G21%62%:>5E>@44/%J%février 2026
R<3%62%:>5E>@44/%J février 2028

5



e

Nom de la structure :
-<>/1%J
(@1/%6/%=>7@1<53%6/%9@%01>2=12>/%OnoCpd)-P%J
!6>/00/%62%0<HE/%05=<@9%J
*797:M53/0%J
h@<90%J

-<1/%X/G%/1C52%>70/@2A%05=<@2A%J

Nom du/de la dirigeant·e O">70<6/31D%E7>@31D%/1=FP%:

Noms  et prénoms du / des référent.e.s de la structure OB20;2.I%T%:/>0533/0P%;2<%0/>531%
/3E@E7F0%6@30%9/%:>5E>@44/%6/%9@%:7:<3<H>/%/1%:>70/31F/F0%6@30%9/%G2>/@2%:@>1@E7%J

Fonction dans la structure :
• -@9@><7F/%

• !64<3<01>@1/2>F1><=/%O792F/0P%

• d737859/%@=1<?%O:5>1/2>K0/%6/%:>5B/1P

Situation professionnelle actuelle
(plusieurs cases peuvent être cochées)

!>1<01/K@21/2>F<=/%O<44@1><=297%I%9.+,--!R%$<4520<3P

!215K/31>/:>/3/2>F/%

-@9@><7F/%%

(/4@36/2>F0/%6./4:95<%

!21>/D%:>7=<0/e%q

#1/0K8520%G737?<=<@<>/0%62%,-!%q

6



e

Avez-vous déjà bénéficié d’un accompagnement pour votre structure, si oui, lequel ?

Projet artistique et/ou culturel de la structure :

"52>></eK8520%67?<3<>%851>/%52%850%654@<3/0%6.@=1<8<170%J

Vos projets 2026 – 2027

"52>></eK8520%67=><>/%/3%;2/9;2/0%9<E3/0%9/0%:>5B/10%I%9.@E/36@%:5>170%:@>%851>/%01>2=12>/%q
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Les enjeux des transitions constituent-ils, à ce jour, une dimension affirmée dans vos 
projets et/ou dans le fonctionnement de votre structure ?

Si oui, de quels enjeux et pratiques s’agit-il ?

Si non, diriez-vous que :

Nous y attachons tous.tes ou majoritairement de l’importance, mais
nos actions et/ou nos connaissances en la matière sont encore limitées

C’est un point que nous aimerions développer, nous commençons
à en discuter  

Ce n’est pas une priorité pour le moment, un horizon éventuel

Commentaires / envies sur ce sujet ?
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